'J"l?a1?‘3‘1]'1“'!?&[1’&']'11’]ﬂﬂﬁﬂ?ﬂﬂ]ﬂ{]l’ﬂ'ﬂ‘i‘ui‘ %’
o

ﬂﬂ 7 Q'Ul.m 1 un'a"lﬂn-uqu'lﬂu 2560
P

@ 4 :
sispumsiananssouzssamationliannuanse
Ly d 0 v W oy
Tumswisivesesamsuimsdudualudmintegd

Model of Developing Competencies of Organization for Strengthening
Competitive Capacity in the sub District Administrative Organization of
Chaiyaphum Province

o o =

TUANTURA fﬁﬁillﬂ

Jintakan Suthamdee "
Unfinge

¥ ¥
o Aot

myiundeiiiingUszaedifle 1) AnmssdudssAntramsRanndussouzesdmavesasdnsuSns
frudualusaniadenil 2) AnmsmRamuiusuisiidimanenswanaursausies fedian1ny
aunsalumandsiiuvesessnsuimsdiudaludmiadogii 3) adregiumsRannaussouzesdns
ioadedammannsaluntutetuveesdmsuimsddaluimiasogl msisotiudadh 2 do
drusndumsifudedirniildnguiteduie yaamsvesesdmanimsdndwalufmiadogd
Usgnoudag thawms gndralszi uasminaudi S 345 au i 1dnno s Wgasdnnsnnangudaedi
(Sample 51ze) VMUY (Yamane) qmi'lumi fl&Jﬂ’JE)ElNTlMﬂ‘ﬂlﬂﬂ%lﬂﬂ (Probability Sampling) waeldiE
msqmmuwnu (Stratified sampling) i3 pafief 14 hufvsausaudeya ﬂi“‘ﬂﬂ‘uﬂﬁﬂ Ll‘]J'JJﬁ’E)UmiJmﬂi'lﬁ’J‘u
sz 5 3sdu SareidoyadrsaiAdasronmsn Inseiauaie uasdiundsuumnasg i daud
wouifumsdunmualFeinlnodl Uszannsdhmne e fnssnand wazyaraiifiorostumswaniaussanus
0afims $1uou 13 au Taomsdonuuunmzinzes wasimsiinseideyadeiimsinse o e
fr:msﬂxmfumswwumuiiﬂ'u"*ENﬂﬂ15Lwaas1wﬂﬂ'Jmmmsn“lums;Lﬂuwummmﬂmsusmsmumuniu
Tndadughl erzidoyaiBigunmduadadanssaun Lmwﬂsuﬂﬂsﬂuuumswwm°l'nﬁu1g,'imﬂlu
WAN13394 W
1. szdudsz@nduanisfanaus souzesdmsvsssadnmsuSmsdidaludimiadogi
wuh Tasnmsameglussdunnidefvandunedumud oflussduinayndiu TasSvedwunnuiiiy
aundsnnuinllmdesld sl Swnstiusmsdszas Srumsimnnszuaumsnely yuues
dunsBouiuazmaiuTn tasdumsidu
2. amfiadufersuilesefidawademswannaussauzesdmaieadndaanuainsn
lumsudsduvesesdmsudmsdmdnalufmiadogd wui Taosmmwsawegluseduunn deRersadiy

o = a a 4 a wr w o . w o=
! 'EJ'Iil'I‘Sgﬂi"ﬁﬂﬂ"]‘u'l’.lﬁi'lﬂ']ﬁﬂﬂﬂiﬂiﬁﬂﬂEm ﬂﬂ!wiﬁfﬂﬁﬂi HH'I’JYIUTﬁE.ITI'img%UQ‘H E!.!‘fl‘ﬂw‘i 2.KyunU 360600



Academic Joumal of Phetchaburl Rojebhat University
Vol.7 No.1 January-June 2017

swdunudy agluszduinn $1uau 4 A fe duwsegalelumsyfiiiauvesyaaing duanugai
aunTavesynaIng Sumsddausauveyaans dulaseadneints awdny uasedlussduthunan
$107u 4 A1 fle Aniruafdessdns Aulszansnmmsiamsilszum AumssanmsiBanagnt uaz
sunzfiiveddusms mudidu

3. sliumsWannaussougesimsieatuiammumunaalumsudsiuwesesimauimsdaudwa
Tufedadond Uszroudae maudlulgmémTassain dunmsudnsauazanylddisla uazsdiia
gUassaiinsznudensia@aaussouzesdms Taesjiduaiuludosves smdnimamisavesynains
miﬂ'mr?nﬁmmum—nn51ﬁﬁ1m;qa1%1£Jﬁqu§'ﬂ1sﬁmu1ﬁﬁuﬂﬁmmuﬂmnsﬁﬁ@{amﬁms duasunzfih
woafudng medamsanlsanaiitysedninm TasduaSumsiidmsmvaaynains o Tazeash
BIANTS ﬁ'am‘%‘mwumiﬁﬂms;t‘fmﬂaqwﬁ;ﬁﬂmmﬁﬁ%mmmsﬁwmﬁussnuzmﬁmiﬂrmaaffmsu%‘ms
daudaludaniaduni
fdey : sUuuy AN arssouzesims esRnsuSmsdIndiLe

Abstract

This research has been of the following purposes; to study of efficiencies of the organization’s competency
development and to examine opinions toward the effecting factors to competency development of the organization
as well as to consequently formulate a model in developing competencies of organization in order to strengthen the
competitive capacity in the subdistrict administrative organization of Chaiyaphum Province. The research method
was used by the Quantitative and Qualitative technique, the data collection was obtained from the five rating scale
questionnaire, participatory observation, dialogue, group discussion and structural interviews. Sample of the research
was the personnel of the subdistrict administrative organization of Chaiyaphum province, that consisted of civil
servants, permanent officials and temporary ones totaling 345 persons. Sampling size was calculated by Yamane’s
sampling principle (Yamane, 1973 : 727), depending on the probability sampling and the Stratified one. Analyzing
the collected data was by descriptive statistics: mean, standard deviation, and the content analysis.

The research findings were as follows :

1) The efficiency, as whole, of developing competencies of organization for strengthening competitive
capacity in the sub district administrative organization of Chaiyaphum Province was high. As far as each aspects
of efficiency is concerned, all dimensions were found having the high level of efficiency, in descending order from
the highest mean to the lowest one: public service, internal procedural development, growth and learning perception
and financial management

2) A Level of the opinion, as whole, on the factors contributing to the development of arganization
competencies for strengthening competitive capacity in the sub district administrative organization of Chaiyaphum
province was high; each dimensions was at the high value in the following four aspects: motivation of performance,
personnel’s knowledge and skills, participation and organization structure. The opinion, however, toward the four
affecting factors such as organization attitude, effective budget management, strategic management and administrator’s

leadership, was found at the medium level
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3) the administrative model of development of organization competencies for strengthening competitive

capacity in the subdistrict administrative organization of Chaiyaphum province is comprised of solution of problems

involving organizational structure, administration and transparency, supporting and complementing personnel’s

knowledge and skill, motivating personnel to achievements, developing organization attitude, administrator’s

leadership, effectively managing budget, and emphasizing the cooperative participation; more importantly, strategic

management should be realized significantly in order to complete development of competitive capacity and

competencies of the sub district administrative organization in Chaiyaphum province.

Keyword : Model, Development, Competencies of Organization, Subdistrict administrative organization
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