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Abstract
Good governance is an organization with a structure that can be adapted to suit environment, including
regulations for efficiency and effectiveness in controlling administration mechanism and process and work operation.
The success of established populism relies on the application of the good governance principles. That is, the populism
has to be able to be adapted to suit environment, having regulations for efficiency and effectiveness in controlling
administration mechanism and process. The components of good governance consist of accountability, transparency,
value of money or efficiency, responsiveness, participation, rule of law, equity, and authority. Therefore, the success

of populism relies on firm intention of good governance principles.
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